
*If (c) is not met, that is a discretionary (not mandatory) dismissal but generally you would choose to dismiss.
**NOTE: This can be done at any point in the process after formal complaint is signed.

Report of 
possible 
violation

Title IX 
Coordinator 
determines 
if it would 
constitute 
prohibited 
conduct if 

proven

NO

Refer to 
appropriate 

person

Generally, wishes of 
Complainant should 

be respected –
some exceptions 

under law

Formal investigation / 
resolution required 

(see other chart)

Determine: 
does it 

violate other 
policy / code 
of conduct / 

rule?

YES

NO

Does 
Complainant 
want to file 

formal 
complaint?

Formal Investigation required if:
a)Complainant participating in 

educational program / activity and
b)against person in U.S. and
c) Respondent is current employee 

or student

YES

If any requirement not met

Mandatory dismissal*

Both parties entitled to notice 
of dismissal and appeal of 

dismissal

Informal resolution** 
available? If so, both 

parties agree? 

NO YES

NO YES

End of process

Formal investigation / 
resolution required 

(see other chart)

Offer 
supportive 
measures

NO

If all requirements are met:
Written notice required to 
both parties to include all 

required items/information

Title IX Decision Chart – Initial Stages

Did it resolve?

YES



* Cannot be Title IX Coordinator or investigator.

Formal Investigation
Live Hearing 
(see below)

Title IX Decision Chart – Formal Investigation

Review response 
and prepare 

Investigative report

Send final report 
to both parties

Live Hearing
(see below)

Appeal?

End of process

Did it resolve?

Based on 
determination 

of responsibility 
or disciplinary 

sanctions?

Disciplinary 
Sanction(s)

Determination 
of responsibility

Only available if 
limited basis 

applies – must 
determine if one of 

limited bases 
applies

End of process

NO YES

YES

NO

YES

NO

YES

NO End of process

Informal 
resolution 
available / 
agreeable?

Decision 
Maker* must 
issue written 

determination 
which contains 

required 
information / 
determination

Live 
Hearing

Must allow both sides 
an opportunity to 
review evidence 

gathered and allow 
each party to provide 

written response 
at least 10 days prior 

to completion 
of investigation

Appeal to someone 
not involved in 
investigation or 

prior determination

Applicable policy 
regarding appeal 

applies

Parties have at least 
10 days to respond 
to final report prior 

to hearing


