TRINITY VALLEY COMMUNITY COLLEGE
HEALTH OCCUPATIONS DIVISION

EMPLOYMENT OF HEALTH OCCUPATIONS STUDENTS
IN HOSPITALS/AGENCIES


The faculty of Trinity Valley Community College Health Occupations Division believe that students who seek employment in hospitals/agencies should adhere to the following:

Trinity Valley Community College health occupations students who are employed and receiving compensation for client care, must not wear the school uniform, name tag, uniform or laboratory coat with insignia or other identification of student status, because they are functioning as paid employees and not in the student role.

Trinity Valley Community College health occupations students who accept healthcare employment are legally liable for their behavior and should be aware of the consequences involved in performing procedures/skills beyond their knowledge level.  The Nursing Practice Act defines the responsibilities assigned to the professional nurse, and lists what may be delegated and what may not be delegated to unlicensed assistive personnel.  The unlicensed student should not accept responsibility for tasks that may not be legally delegated.  Unlicensed students are not allowed to administer any medication while employed as aides, assistants or nurse techs, unless he/she is a certified medication aide working in a long-term care facility.  Trinity Valley Community College assigns the responsibility of maintaining the required grade point average to the student who should be cautious in accepting part-time positions with regard to the student's time, energies and responsibilities.

Students must notify faculty if they are employed at any of the facilities that the program uses for clinical rotations, or if any of their immediate family is employed at those same facilities.  It is customary for students to not be assigned to clinicals where they are employed but each situation is handled on a case by case basis.  

The faculty believe that it is unethical and unsafe for students to work less than 8 hours prior to a clinical assignment (i.e. not working after 11 p.m. for a 7 a.m. clinical).  The same holds true for students going to work after clinical if their employment involves patient care – it is unethical and unsafe for students to work less than 8 hours after a clinical assignment.  Due to the recent research on the effect of hours worked on a nurse’s ability to provide safe care, the faculty recommend that students provide direct patient care for no more than twelve hours total in a twenty-four hour period including clinical hours and employment hours combined.  	

All student activities associated with the curriculum, especially while students are completing clinical rotations, will be educational in nature. Students will not be substituted for hired staff personnel within the clinical institution, in the capacity of a surgical technologist, CNA, patient-care tech, EMT, paramedic, or LVN. 
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