TRINITY VALLEY COMMUNITY COLLEGE

HEALTH OCCUPATIONS DIVISION

POLICY FOR DRUG SCREENING

In order for clinical affiliates to comply with Joint Commission accreditation standards pertaining to due diligence and competency assessment of all individuals whose assignments bring them in contact with patients or employees, employee prescreening requirements such as criminal background checks and drug screens are extended to clinical students. All health occupations students and faculty must have a negative drug screen before starting clinical rotations.

1. After acceptance or enrollment in the clinical program, drug screens will be performed. 

2. The college will make arrangements for a company that follows National Institute on Drug Abuse (NIDA) guidelines to come to the college campus for drug screening. At least one drug screening time will be scheduled for each class. Upon instruction, the student will provide a photo ID (TX driver’s license is preferred) and an unobserved collection of urine. The collection techniques will adhere to strict guidelines following chain-of-custody protocol. The company will perform a Substance Abuse Panel 10 (“SAP 10”) with integrity checks for creatinine and pH levels. SAP test results that fall outside any of the acceptable ranges will be considered presumptive-positive tests and will automatically be sent for a separate confirmatory test by a gas chromatography mass spectrometry (GCMS) method. If the results remain non-negative, the Provost will be notified.  A Medical Review Officer (MRO) will call the student to determine if there is a valid prescription for the drug in question. There may be an extra charge for the MRO services.  Please note that taking someone else’s prescription medication is illegal and will result in a positive drug screen. If a valid prescription exists, the test result is deemed to be “negative” and acceptable. If a specimen is not testable for any reason, the student may be required to provide an observed collection of urine. 
3. The student must complete drug screening at the scheduled time. If a student is absent when the drug screening is performed, he/she will be notified. The student must call the drug testing company to make arrangements to get tested at a designated location within 24 hours.  This may result in an extra fee, depending on the location of the collection site. Failure to do so will be interpreted as a refusal for drug testing and the student will be dropped. 

4. The cost of the initial drug screen is included in the student’s lab fee for the first clinical course of a health occupation’s program. Students who transfer into a health occupations program after the first semester will be responsible for the cost of the drug screening at the time of testing (money order or cash).

5. All drug screen results will be submitted to the Health Science Center Provost. The Provost will keep confidential all information obtained from the drug screens. All drug screen results will be kept in a separate file until the students have graduated or have not been enrolled in a health occupations program for 1 year or the faculty are no longer employed at TVCC and then the records will be destroyed.  

6. The drug screen will be honored by all TVCC clinical affiliates for the duration of the student’s enrollment at the college if the student has not had a break in enrollment in a health occupations program. A break in enrollment is defined as nonattendance of one full semester (fall or spring) or more. Students returning to clinical courses after a break in enrollment must get re-tested. The student will be responsible for paying the cost at the time of re-testing (money order or cash).

7. A student or faculty with a positive drug screen will not be allowed to attend any clinical agency/rotation for a minimum of twelve months. There will be no re-testing. The student will be required to withdraw from the clinical course and all concurrent health occupations courses. The faculty member may be subject to termination. Prior to returning to the health occupations program, the student will be re-tested at their expense, must have a negative drug screen, and must provide documentation of successful counseling and treatment. 

8. Some facilities may not allow students who use nicotine products in their facilities for clinical.  Students are expected to respond honestly when queried about use of nicotine.  

9. Health Occupations programs may elect to participate in random drug screening.   Students in these programs will submit to a random drug testing schedule (at least 2 times per semester) with 20 percent of each class roster subject to testing.  These will be randomly selected through a drawing selection process conducted by the Judicial Officer and communicated to the Provost.  Students testing positive will be subject to the provisions of the TVCC Health Occupations Chemical Dependency Policy.  Programs that elect to participate in the random drug screening will notify students during orientation and require students to sign a document prior to enrollment acknowledging the random drug screening policy.  
10. Students may be subject to further drug screen testing if required by a clinical facility or if the student is suspected of substance abuse at any time during clinical or skills during their enrollment in a health occupations program. The TVCC Health Occupations Chemical Dependency Policy will be followed. 
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