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Trinity Valley Community College
107501

HIRING PRACTICES DC
(LOCAL)

RECRUITMENT POLICIES  The College District shall strive to eliminate discrimination against women and minorities. [See DAA]
Recruitment shall be done as follows:

1. The College District shall actively recruit people of all races.
2. Hiring practices for professional personnel in the College District shall include any or al of the following:
a. Advertisementsin appropriate national professional journals and job registries.
b. Consideration of unsolicited applications or inquiries.
c. Areaand regiona newspaper advertisements.
d. Job announcements of vacanciesto area and regional colleges and universities.

The College District shall make explicit the College District's commitment to equal employment opportunity in all recruiting

announcements or advertisements. Thiswill be accomplished by stating that the College District is an equal opportunity/
affirmative action employer.

The office for personnel shall maintain detailed reports and announcements that support the above recruiting guidelines and
demonstrate good faith with the equal opportunity/affirmative action policies of the College District.
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EMPLOYMENT Procedures for employment of personnel shall be as follows:
PROCEDURES
1. Theimmediate supervisor, dean, and/or the appropriate vice president shall be involved in the recruitment and screening
of applicants.
2. Initial interviews shall be conducted by the immediate supervisor, dean, and/or the appropriate vice president.
3. The appropriate vice president, dean, or immediate supervisor shall make recommendations for employment to the
College President.

The College President shall make recommendations to the Board regarding the employment of all professional personnel.

DATE ISSUED: 09/12/2005
LDU-37-05
DC(LOCAL)-X

This online presentation of your collegedistrict's policy concerning the stated subject material isan electronic representation of TASB'srecord of the college district's
currently adopted policy manual. It does not reflect updating activitiesin progress nor isit a legally binding document. Please contact the office of the President or
Chancdlor for the official, legally binding generation of thisand the other paliciesthat pertain to your college district.
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