Academic Area

Honors Program

2004-2005
GOAL 1. Develop training and locate training opportunities that emphasize instructional methods and curriculum enhancement appropriate for honors courses.


Objective
Assessment Criteria
Responsibility
Timeline
Resources
TVCC Goal

	(a).  The Honors Director and a minimum of one faculty member should attend the NCHC Conference during the fall semester.

(b). Record and evaluate attendance and participation at in-house workshops.  Attendance should be no less than 80% of the honors faculty from all three campuses offering honors.

(c). Review changes to current honors syllabi as a result of new ideas and approaches presented.


	Each objective will be measured through administrative assessment procedures and quantitative means, where appropriate.
	Honors Director, Deans, and Division Chairs
	Beginning in the fall of 2004 but remaining as a continuous process.
	
	#1 Increase emphasis on improving the quality of classroom instruction.

#5 Review and modify academic courses and programs relating to the students’ achievement of course competencies, acquisition of general knowledge, preparation for completion of advanced courses and degrees, and achievement of appropriate levels of competence in communication and computation.

#7 Enhance the maintenance of an excellent faculty and staff committed to students and quality education through the enhancement of professional development opportunities and activities.


(Results of Assessment
Describe Impact of Assessment Findings

	
	Fully Attained
	

	x
	Partially Attained
	The Academic Dean accompanied the Honors Director to the NCHC Fall Conference.  The Dean was able to recognize the high quality and benefit of the conference and has become even more supportive of the Conference, the TVCC Honors Program and the honors faculty.  He is in a better position to help his faculty and support the program.
The Honors Faculty benefited from the use of our interactive video conferencing capabilities and we had 100% participation in our in-service honors faculty meeting and workshop.  The meeting went very well and the faculty interacted and shared ideas, successes and problems.  We will repeat this approach to allow for meeting on a regular basis.

During this meeting time, faculty members from all of our campuses shared their ideas and fine-tuned their syllabi.  It was an opportunity for faculty members to learn from each other within their common disciplines.

	
	Not attained
	


GOAL 2.  Incorporate community service component in the Honors Program criteria.


Objective
Assessment Criteria
Responsibility
Timeline
Resources
TVCC Goal

	(a).  Determine the value of such a component as determined by adoption or denial of the addition of the component by standing committee.

(b).  Review the number of honors students interested in completing the service component of the program.

(c).  Review input from students regarding the experience.
	Each objective will be measured through administrative assessment procedures and quantitative means, where appropriate.
	Honors Director,  the standing committee, and Honors Council; Honors faculty
	To have action from the Honors Council before registration for Spring 04


	
	#2 Expand intellectual, artistic, cultural, and personal enrichment opportunities and maintain extracurricular learning experiences for all students.

#3 Increase community involvement through a variety of continuing education courses, services, and activities for participants of diverse ages, interests, and needs that satisfy training requirements and promote independent and lifelong learning.


(Results of Assessment
Describe Impact of Assessment Findings

	
	Fully Attained
	

	x
	Partially Attained
	The idea of a service component was discussed in the Honors Faculty Meeting during fall in-service.  The Honors Director encouraged such a component but added that it is mostly likely more appropriate to certain courses.  A service component has been made an option in general biology, government, history and economics.  The student involvement has been meaningful to our students and has given our program positive recognition.
An informal discussion with students involved in the service component indicates that those students enjoyed the experience but agreed that it should be an option rather than a requirement given the time constraints of many community college students.

	
	Not attained
	


GOAL 3.  Improve recruitment techniques in an effort to attract gifted area students.


Objective
Assessment Criteria
Responsibility
Timeline
Resources
TVCC Goal

	
(a) The Honors Director will work with the Director of Testing to identify potential honors students.
(b) The Honors Director will continue working with the Admissions Office to identify top students from area high schools.

(c) The Honors Director will continue working with the Computer Center to identify high achieving returning students.
(d) Recruitment letters will be mailed during the summer months.

(e) Scholarship funds will be marketed.
	Each objective will be measured through administrative assessment procedures and quantitative means, where appropriate.
	Honors Director and Deans
	To be in place by summer 05
	
	2.
Expand intellectual, artistic, cultural, and personal enrichment opportunities and maintain extracurricular learning experiences for all students.

4.
Enhance educational and student services that impact student learning and contribute to effective performance in and positive adjustment to the environment of all students.

8.
Increase emphasis on improving recruitment and retention of minority faculty members and students.




(Results of Assessment
Describe Impact of Assessment Findings

	x
	Fully Attained
	The TVCC Admissions Office provides a list of the Top Ten Percent Honors Graduates from our service area.  The Computer Center Dean provides a names and address labels for currently enrolled TVCC students who have an accumulative GPA of 3.3 or above.  Recruitment letters are sent to these students.  The letters discuss the nature of our Honors Program and include information regarding scholarship possibilities.  This is a process that was in place several years ago and we continue to receive many follow up requests for information.

	
	Partially Attained
	

	
	Not attained
	


GOAL 4.  .  Re-evaluate and reinstate the international studies component for Honors

Objective
Assessment Criteria
Responsibility
Timeline
Resources
TVCC Go
al

	(a) The Honors Director with the help of the selected instructor will develop a Study in London component for our Art History II course and our British Literature II course.
	Each objective will be measured through administrative assessment procedures and quantitative means, where appropriate.
	– Honors Director and International Studied faculty
	Available for students to travel in the May semester of 05.
	
	2.
Expand intellectual, artistic, cultural, and personal enrichment opportunities and maintain extracurricular learning experiences for all students.

3.
Increase community involvement through a variety of continuing education courses, services, and activities for participants of diverse ages, interests, and needs that satisfy training requirements and promote Independent and lifelong learning.




(Results of Assessment
Describe Impact of Assessment Findings

	
	Fully Attained
	

	
	Partially Attained
	

	
	Not attained
	


�Objectives, just whenever you can, I know you are working on them.


�Joe said to run this by Jan for her approval, but he believes it should be okay.





