PAINTER

GENERAL STATEMENT:
Consult with operating organization and staff to plan work scope, methods, tools, and materials; Apply a
variety of finish materials using the proper painter’s tools and equipment.

REPORTS TO:
Director of Plant Operations

OCCUPATIONAL GROUP:
Skilled Crafts

FLSA: Non-Exempt

QUALIFICATIONS FOR APPOINTMENT:

EDUCATION:
High school diploma or GED.

LICENSE OR
CERTIFICATION:
None

EXPERIENCE:
Two (2) years work experience as a painter, either residential or commercial and carpenter work. Tile
work and flooring work very helpful.

OTHER:
Knowledge and use of variety of finish materials using the proper painter’s tools and equipment.

DUTIES AND RESPONSIBILITIES:

e  Select proper tools and equipment, including drop cloths, rags, ladders, scaffolds, brushes, rollers,
spray guns, tape, cleaning materials, and paint.

e  Prepare paint, including machines and hand mixing, thinner, color matching, and requisitioning
supplies as needed.

e  Prepare surfaces, including cleaning, minor repair and patching of metals, wood, masonry, plaster,
stucco, dry wall, and insulated surfaces.

o Perform caulking, sanding, taping, application of special finishes and color matching, waxing and

polishing of finished surfaces and glazing as necessary.

Make minor repairs to spray and roller equipment.

Use spray booth to finish wood, metal, and other materials.

Recommends substitute materials or colors to improve or expedite work.

Occasionally work with other trades.

Other duties as assigned by director of plant operations or other appropriate supervisory personnel.

PHYSICAL REQUIREMENTS:

e May be required to lift, push, or pull fifty (50) pounds.



PAINTER

The above job description has been reviewed with the employee and specific duties and responsibilities were
explained. It was also explained that all questions concerning duties, responsibilities, working conditions, hours,
etc., should be directed to the immediate supervisor.

Employee’s Signature Date

Supervisor’s Signature Date

All TVCC positions are security sensitive and require a criminal background check.
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